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The proposed work examines specific mechanism of the professional specialization choice. 
Conceptually, it is assumed that the choice is determined by the functioning of the work set, 
parameters of which are expectation and valence. According to the obtained data, the attraction of 
alternatives had significant effect on the choice of various forms of specialization. Significant 
influence of valence on expectation revealed, which conditioned tendentious evaluation respondent’s 
“optimism”. In addition, in the structure of possible results the dominant place was taken by 
“manifestation of the own capabilities and skills.” Person’s choice of certain professional 
specialization in fact, means his acceptance of a new social role, which he must get used to and, at the 
same time, adapt to specific organizational environment. In this case, we are talking about vitally 
important decision for the man and therefore, close attention was paid to the study of the peculiarities 
of the internal choice mechanism. Conceptually, we assume that the choice determined by the action 
of the work set, which is expectation (subjective probability event realization) and valence (subjective 
importance of the object). On the basis of the above-mentioned, we identified the following objectives 
for the empirical study: a) relationship between attraction of alternatives and their preference; b) 
identification of the relationship between expectation and valence; c) determination of the content 
and ordinal structure of choice results. © 2023 Bull. Georg. Natl. Acad. Sci. 
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The study involved 43 undergraduate students from 
the psychology department one of the Universities 
in Tbilisi. Let us note that the event itself was quite 
natural for the respondents, because they really 
faced with the question of choosing specific field of 
specialization. They filled out a questionnaire 
consisting of 154 questions. Respondents rate the 
questions posed to them with reference to their 
place of work as a consulting psychologist in the 
following organizations: school, clinic, television, 
court, sport teams, enterprise, military department, 
commercial sphere, administrative institution.  
 

Method of Research 
Attractiveness of alternatives. The valence 
(importance) was measured by 9-step scale and 
expectation (probability) measured by 11-step 
scale. The following choice outcomes were taken 
into account: manifestation of one’s own abilities 
and skills [1, 2], success in work, omission of 
economic condition, manifestation of indepen- 
dence in work, satisfaction of parents desires, 
increase of authority among colleagues, practical 
help to people, communication with interesting 
people, work in prestigious institution, possibility 
to achieve academic degree, justifying friend’s 
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expectations, possibility of status promotion. The 
total index of expected valence ∑ OV reflects the 
certain specialization attractiveness.  

 
Preference for alternatives. This variable is 
measured by the above mentioned expected valence 
scale. In this case, the product of expectancy and 
valence scales O×V is an indicator of preference for 
a particular specialization. 

 
Statistical Analysis 

The processing of the obtained data was carried out 
in two sets: first, by correlational analysis identified 
the degree of relationship between the factors under 
study; second, in order to determine the amount of 
influence of the independent variable on the 
dependent variable, the indicators of variance and 
regression analyses taken into account [3, 4].  

 
Received data. A) Significant relationship was 
found between the overall preference scores of the 
alternatives and their attractiveness (r = 0.49, 
p < 0.01). At the same time, analysis of variance 
showed that the attractiveness of the expected 
outcomes had a significant effect on the preference 
scale of the sample we studied. (F = 28.0, p < 0.01). 
This means that respondent’s intentions to make a 

choice among the majors offered to them 
determined by the attraction of expected outcomes 
with positive value to them. B) In order to examine 
the relationship between expectation and valence, a 
regression analysis conducted separately for the 
scales of attraction choice’s results and preferences 
of particular specializations, where expectations act 
as the dependent variable. In both cases valence had 
significant effect on the expectation (9% and 12%) 
of the total variance, respectively, explained). This 
means that the more desirable particular spe- 
cialization for respondent, the more likely it seems 
to him to achieve this alternative result, i.e. “an 
optimistic choice strategy” emerges. C) To identify 
the specifics of expected result’s structure in the 
scale attraction of different specializations, a 
component analysis of variance was conducted. 
The obtained data revealed vertical arrangement 
choice possible results, according to which the 
greatest weight (31% of the total variance) are 
explained. Note that the indicators of all possible, 
outcomes, with the exception of “omission of 
economic condition,” reach the level of 
significance. Through the above analysis we can 
determine the order structure of the attractiveness 
scale of the choice of the expected results.  
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ორგანიზაციული ფსიქოლოგია 

პროფესიული სპეციალიზაციის არჩევის შესწავლა  
 

დ. ჩარკვიანი 

აკადემიის წევრი, საქართველოს მეცნიერებათა ეროვნული აკადემია, თბილისი, საქართველო 

მოცემულ ნაშრომში გამოკვლეულია პროფესიული სპეციალიზაციის თავისებური მექანიზმი. 
ამგვარი არჩევანი, მისგან გამომდინარე შედეგების თალსაზრისით, ძალზე მნიშვნელოვანია, 
რადგან ის გარკვეული პროფესიული ჯგუფისადმი პიროვნების შეგუებასა და საქმიანობის 
სათანადო დონეზე წარმართვასთან არის დაკავშირებული. კვლევის ძირითადი შედეგის  
თანახმად, სპეციალიზაციის არჩევის თავისებურებასა და მის ქმედითობას შრომითი გან- 
წყობის ორი ძირითადი მახასიათებელი, კერძოდ, მოლოდინი და ვალენტობა განსაზღვრავს.
  

REFERENCES 

1. Thiele L., Sauer N., Altsmueller M., Kauffeld S. (2018) The coevolution of career aspirations and peer 
relationships in psychology bachelor students: a longitudinal social network study. Journal of Vocational 
Behavior, 106: 48-61.  

2. Charkviani D. (2002) Conceptual and practical criterions for the evaluation of professional activity. Psychics, 
problems and Perspectives, 2: 55-59, Tbilisi (in Georgian). 

3. Charkviani D. (2006) Static and dynamic qualities of decisions making. Herald, 1: 120-128, Tbilisi  
(in Georgian). 

4. Charkviani D. (2015) Temporal parameter of the set and probabilistic judgment. Bull. Georg. Natl. Acad. Sci.,  
9, 3: 162-167.  

Received May, 2023 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



